Somerville Commission for Women
Working Together for a Stronger Community

50 Evergreen Avenue Somerville MA, 02145

Contact: Chris Hosman, Community Services Manager

Email: chosman@somervillema.gov           Phone: 617-625-6600 ext. 2406                 Fax: 617-629-3040

Somerville Commission for Women Application 
Personal Information:
Name: ___Sumayya Essack___________________________________________________________________________
Address: _____________________________________________________
Primary Phone Number: _______________________  Other Phone Number:_____________________

Preferred Email Address: __ ________________________________________________________
How many years have you lived in the City of Somerville?

__ Less than 1

X 1-3
 
__ 3-6
 
__ 6-10 
__10-20 
__20+

What is your current Somerville Commission for Women Status?

X Applying for New Commission Appointment                         

   __ Renewing Commission Appointment 

On a separate sheet of paper please respond to the following questions. This information will help us to get an overview of your interests, experience and expectations of appointment to the Somerville Commission for Women. You may also attach a resume to provide further information.
Questions for first time applicants:
1. How did you first hear about the Somerville Commission for Women? 

2. Why do you want to serve on the Commission?

3. Can you tell us about your personal and/or professional experience that you feel would be of value to the Commission? 

4. What do you hope to gain from serving on the Somerville Commission for Women? 

5. What three issues concerning women in Somerville would you identify as your top priorities?
Questions for renewal of term:
1. How have you spread the word about the work of the Somerville Commission for Women?

2. Why do you want to continue to serve on the Commission?

3. Can you tell us how your personal and/or professional experience has enriched the Commission?

4. What have you gained from serving on the Somerville Commission for Women?

5. What three issues concerning the Somerville Commission for Women would you identify as your top priorities? 
The commission’s composition is intended to reflect the makeup of the women of Somerville and residents of all backgrounds are encouraged to apply.
Please be advised that the following information will be used to determine eligibility in consideration of a potential appointment to the Somerville Commission for Women. Further, such information may be deemed a public record and may be disseminated where appropriate.

Individuals with disabilities who need auxiliary aids and services for effective communication, written materials in alternative formats, or reasonable modifications in policies and procedures, in order to access the programs and activities of the City of Somerville or to attend meetings, should contact the City’s ADA Coordinator, Betsy Allen, at 617-625-6600 x2323 or BAllen@somervillema.gov. 
 
1. How did you first hear about the Somerville Commission for Women?

a. I originally heard of the Commission in 2016 through the Somerville website when I was looking to learn about the different opportunities to get involved with local government. 
2. Why do you want to serve on the Commission?

a. I have been interested in joining the Commission since 2016. Like many people, the recent election was a wakeup call about the need for more citizen engagement in the community, and it jolted me into action. There are many ways to make an impact on the issues one cares about, but I firmly believe change begins at the local level and comes down to advocacy, and, ultimately, policy. I believe the Commission is a much-needed advocate for women and girls in our local community, and I want to contribute to the organization and amplification of that voice. I want to serve as a voice for diverse women, increase awareness of the Commission among millennial women, and, when the opportunity arises, contribute to policy advocacy with the Commission.
3. Can you tell us about your personal and/or professional experience that you feel would be of value to the Commission? 
a. Between my personal, educational, and professional experiences, I have connected with and worked for many different populations across many settings. This broad experience will allow me to bring diverse perspectives to the Commission. Here are the particular parts of my background that can add value to the Commission:

i. As the daughter of immigrants I grew up with the first generation American experience. Raised in a multicultural East/West household, seeing from others’ perspectives and understanding the immigrant experience comes naturally to me. This skill will allow me to advocate for the various voices of Somerville women and view our community’s challenges and opportunities from various perspectives, particularly in our immigrant communities. 

ii. My MBA and MSW graduate education is a strong foundation for supporting community work from both the people and resource management perspectives. Through my social work education I bring systems thinking – connecting the dots on neurology, family, culture, socioeconomic status, and policy. Through my MBA education and current leadership position in a small business, I bring an understanding of organizational and resource management. 
iii. I worked as an immigration law paralegal for 2 years, serving our immigrant community as a legal advocate. This gave me an in-depth understanding of the particular needs of our immigrant communities, in addition to my personal experience mentioned above. 
iv. During graduate school, I served as a program evaluation intern at the Center for Women & Enterprise in Boston. How do we know this is working? How will we know what to change? Are some of the most important questions to ask in most any service setting (and of course they are not easy questions to answer). I think in terms of program evaluation, outcomes, and answering these very questions, which is especially important when seeking funding.
v. One of my other graduate school MSW internships was at the Mother Caroline Academy for low-income elementary/middle school girls in Dorchester. It was hugely eye opening for me to see first-hand the challenging circumstances many of our inner city children face and I particularly loved serving girls – adolescence for girls has its unique challenges, especially for those against whom the deck is stacked. 

vi. I currently lead talent management at a social enterprise startup. My role is all about identifying and developing talent. I am passionate about helping people identify and develop their strengths. Skill development, strength development, and career readiness are areas I am particularly strong in, and I would love to put that to work in serving Somerville’s women (particularly young adults and first-generation college students).
4. What do you hope to gain from serving on the Somerville Commission for Women? 
a. As mentioned above, systemic change often comes down to policy. I do not have experience with policy advocacy, and this is something I hope to contribute to and learn about with the Commission, should the opportunity arise. 
b. I would like to learn first-hand how local government entities work.
c. Most importantly, I want to make a tangible impact to the women of Somerville via programming. By collaborating to develop programming, organizing the delivery, and evaluating the impact, I hope to directly impact the lives of many. 
5. What three issues concerning women in Somerville would you identify as your top priorities?

a. Financial literacy/independence
b. Affordable housing for single women and single mothers

c. Leadership development, especially among diverse and first-generation populations
Thank you so much for considering my application. Please let me know if you need any other information from me, and I look forward to hearing from you soon!

All the best,

Sumayya
