MEMORANDUM OF AGREEMENT
Between
The City of Somerville [Employer]
and
Chapter 3, National Conference of Firemen & Qilers (NCFO), 32BJ, SEIU [Union]

This Memorandum of Agreement (MOA) is entered into by and between The City of Somerville
("Employer") and Chapter 3, NCFO, 32BJ, SEIU ("Union"), collectively referred to as "the
Parties," for the purpose of modifying the existing collective bargaining agreement (CBA) wage
provisions.

1. Wage Increases Effective July 1, 2024:

Effective and retroactive to July 1, 2024, all employees in the bargaining unit shall receive a
2.0% across-the-board (ATB) wage increase applied to all steps of the salary scale as set forth in
the Addendum hereto.

2. Additional Increase for Step 10:

Effective and retroactive to July 1, 2024, employees at Step 10 shall receive an additional 2.0%
ATB increase, resulting in a total increase of 4.0% for that step as set forth in the Addendum
hereto.

3. Revision to Salary Scale Effective June 30, 2025:

Effective June 30, 2025, the salary scale shall be revised to reflect 2.0% intervals between all
steps. Employees rate of pay beginning June 30, 2025 shall be the rate for their current step as listed
in the Addendum in the column titled “MA+2% Steps.” Employees shall advance one step on July
1, 2025 per Article XIV, Section 1 of the current collective bargaining agreement.

4. Retroactive Payment for Former Employees:

Employees who were employed at any time between July 1, 2024, and June 30, 2025, and who
have since retired or separated from employment, shall be eligible to receive retroactive wage
payments consistent with the increases described in this MOA, for the period during which they
were employed.

5. General Provisions:

The foregoing wage increases are made pursuant to the wage reopener provision contained in
Article X1V, Section 1(1) of the current collective bargaining agreement. The parties acknowledge
and agree the wage increases provided for herein fully satisfy the City’s obligations in relation
thereto. All other terms and conditions of the collective bargaining agreement shall remain in full
force and effect unless otherwise modified by this MOA.

Signed this day of , 2025.

For the Union:

Name: Lisa A. Ireson / 222 . (\fwﬂ,

Title: BUSINESS AGENT
Date: ,July 01, 2025
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